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1. 3anpu0yprekue npuHUUANGI |

BoiBoabl n pekomenaanun bosonckoro ceMmunapa
"JIOKTOpCKHUE MPOrpaMMbl /IJIsl €BPONEiiCKOro o01mecTBa 3HAHU"
(Baabudypr, 3-5 ¢peBpauas 2005 roxa)

i. OCHOBHBIM KOMIIOHEHTOM JIOKTOPCKOI0 00pa30BaHMsl BbICTYNAeT NMPOABUKEHUE 3HAHUM
NMOCPeJICTBOM OPUITMHAJIBHOIO HccJen0oBaHMs. B To ’xe Bpemsi clielyeT MpU3HATh, YTO
JOKTOPCKOE 00pa3oBaHUE JOJIKHO OPUEHTHPOBATHCS HAYIOBICTBOPEHHUIO MOTPEOHOCTEN phIHKA
TpyZda, B 0oJiee MHUPOKOM MTOHMMAHHUH, YeM aKaJIeMUIeCKoe 00pa3oBaHue.

ii. BecrpauBaHue B MHCTHTYUHMOHAJIbHbIE CTPATerMud M MOJHMTHKY: YHHUBEPCUTETHI Kak
YUPEXKICHUS TIOJDKHBI B3STh Ha ce0si OTBETCTBEHHOCTH 32 TO, YTOOBI IOKTOPCKHE TIPOTPaMMBI U
UCCIIeIOBATENbCKOE OOydeHHe, KOTOPOE OHHU MpeljararoT IpeAHa3HAuyaioch ISl pelIeHHs
HOBBIX 33/1a4 U BKJIIOYAJIO COOTBETCTBYIOMIKE MPOGECcCHOHATbHBIE BO3MOXHOCTH VISl Pa3BUTHUSA
Kapbephl.

iii. BaxknocTh pa3HooOpa3us: Ooratoe pasHooOpa3ue TOKTOPCKHUX mporpamMmm B EBpore,
BKJIIOYAsi COBMECTHYIO TOKTOPAHTYpPY, - 3TO HPOYHBIA (YHIAMEHT, KOTOPBIA JOHKEH OBITh
MOJIKPEIJIEH KaueCTBOM U JOOPOCOBECTHOM MPAKTUKON

iv. JIoKTOpaHTHI KaK HAYMHAKIIUE HCCJIe0BATeNU: TOJDKHBI OBITh MPHU3HAHBI B KauecTBE
MpOQECCHOHAIIOB - C COPA3MEPHBIMU MPABAMH - KOTOPBIE BHOCSIT KJIIOYEBOM BKJIAJ B CO3/IaHUE
HOBBIX 3HaHUM.

v. Pemamwmasi pojb PpyKoBOACTBa (KOHCYJbTHPOBAHHUS) M ONEHKH: TIpHU3HABAA
WHAUBUAYAIbHOCTh KQKJIOTO JOKTOpPAHTA, MEXaHU3Mbl JJISi PYKOBOJCTBA U OLIEHKH JOJIKHBI
OBITH OCHOBAHBI HA MPO3PAUYHBIX IOTOBOPHBIX PAMKaX C pa3/IeJICHUEM OTBETCTBEHHOCTH MEX]Y
JOKTOpaHTaMH, PyKOBOJUTENSAMU (CyTepBaiizepamMu) U yUpekIeHUsIMHU (U, TpU HEOOXOIUMOCTH,
BKJIFOYAs IPYTUX MTApTHEPOB).

vi. JlocTH:KeHMe KPHUTHYECKOH MAacCChl: JOKTOPCKHE NPOrpamMMbl JOJKHBI CTPEMUTHCS K
JOCTHXKCHHUIO KPUTHYECKON MacChl U JOJKHBI OMUPATHCS HA Pa3INYHbIC BUIbI MHHOBAIIMOHHBIX
MpPaKTUK, IPEICTABICHHBIX YHUBEPCUTETAMH 1O Bcel EBpore, ¢ yueTtoM TOro, 4to pa3jiudHble
petieHust MOTyT OBITh 3((EKTHUBHBI B PA3TUYHBIX KOHTEKCTAX, B YACTHOCTH B OOJIBIITNX U MaJIbIX
€BpOMNEICKUX CTpaHaX. JTO BapbUPYETCs, HAUMHAS C BBIMTYCKHUKOB KPYIHBIX YHUBEPCUTETOB B
MEXIyHAPOHOM, HAIUOHATHFHOM M PETHOHAIBHOM COTPYAHUYECTBE MEXK1y YHUBEPCUTETAMH.
vii. IIpogoKHUTEJBbHOCTB: JIOKTOPCKHME MPOrpaMMbl JOJDKHBI JEHCTBOBATh B paMKax
HEOOXOAMMON MPOJOIIKUTEIHHOCTA BPEMEHH (OT TPEX 10 YEThIPEX JIET OYHOTO OOY4YEeHUSsI, KaK
IPaBUIIO).

viii. I[IpoaBukeHMe WHHOBAUMOHHBLIX  CTPYKTYpP: JUIA  YJIOBJIETBOPEHHS  3ajad
MEXIUCIUIIIIMHAPHON TOATOTOBKU U Pa3BUTHS IEPEHOCUMBIX HABBIKOB.

ix. PocT MOOMIBHOCTH: JOKTOPCKHE MPOTPaMMBbI JOJKHBI OPHEHTHPOBATHCS Ha PaCIIUpPEHUE
reorpauueckoii, Tak W MEXKIUCHUILIMHAPHOM W  MEXKOTpPACiIeBOW MOOWIBHOCTH U
MEXIYHAPOJAHOTO COTPYAHHUYECTBA B paMKaX KOMIUIEKCHOTO COTPYJHHUYECTBA MEXIY
YHUBEPCUTETAMU U APYTUMH NapTHEPAMHU.

X. OOecneueHue HaaIeKamero (UHAHCMPOBAHUSA: TIOBBIIIEHUE KayecTBa JOKTOPCKUX
IporpaMM M YCIEIIHOE 3aBepIIeHHE JOKTOPCKHX HCCIEAOBaHUN TpeOyeT HaANeXKalero u
YCTOMYMBOTO (PUHAHCHPOBAHUSI.



2. 3aabuoyprckue pexkomenaamuu I1

3anpu0ypreckie peKoOMeH1allui pacCMaTpUBAIOT TPU KaTETOPUH.

e [lepBas kareropus 3aKpeIUIsIeT OCHOBY JOKTOPAHTYpPhl HA NPAKTUKE IOJJIHHHOTO
HAYYHO-HMCCIIEJIOBATEIILCKOTO TPOCKTa M TakKUM 00pa3oM, OTIMYAeTCs OT IEPBOIO U
BTOPOTO IIUKJIOB.

e Bropas u camas Oosbliasi KaTreropus COCTOUT W3 PEKOMEHIANWH JUIS YETKOTO
(KOHKPETHOTO)  YJIY4YIICHHS  JIOKTOPCKOIO  0Opa3oBaHWs,  HAIpaBICHHOW  Ha
YHHBEPCUTETHI, a TAK)KE HA TeX, KTO MPEAOCTABIISIET MPABOBBIC TOJIOKEHUS JTOKTOPCKOTO
o0OpasoBaHwUs.

e Tperbs  kareropuss OpPUEHTHUPOBAHA B  OCHOBHOM Ha  HEYHHBEPCUTETCKHE
3aMHTEPECOBAHHBIC CTOPOHBI, HA TEX, KTO NPUHUMAET TOJUTHYECKUE PEIICHUS U
(UHAHCUpYIOIIME  OpraHW3allik, TaK KaKk OHH  CBs3aHBl C  BONPOCAMU
WHCTUTYIIUOHATFHOW aBTOHOMUHU M YCTOWYUBOTO (PMHAHCHPOBAHHMSI IOKTOPCKUX IIKOJ.

1. UccnenoBanue Kak 0CHOBA M Pa3jinyMs

B coorBerctBuum c¢ IlepBeiM 3ampudyprckum I[IpuHIunoM, menbl0 JOKTOPCKOTO
00pa3oBaHHUE SBIISICTCS PA3BUTHUE MCCIEIOBATEIBCKOTO MBIIUICHUS, (OPMUPOBAHUE THOKOCTH
MOHUMaHUsA, TBOPYECTBA M HWHTEUIEKTYyaJIbHOM aBTOHOMHUHU IIOCPEICTBOM  BBINOJIHEHUS
OPUTMHAILHOTO, KOHKPETHOT'O HCCJIEI0BATEIHLCKOTO MPOEKTa. DTO MPAKTHKA HCCIIECIOBAHUM,
KOTOpasi CO3/Ia€T ATOT 00pa3 MBIIIJICHUS.

JlokTOpCcKue uccleIoBaHUsl OCYIIECTBISIIOTCA B MCCIENOBATEIbCKOM  cpene, Tle
JOKTOPAHTHI BBICTYIAIOT B KaYECTBE CAMOCTOSTENBHBIX HccienoBaTeneid; ITo TpedyeT, 4ToObl
YUpeKICHUS pa3padaThiBAJIM CTPATETHU PA3BUTHS JOKTOPCKOTO 00pa30BaHMs HA CBOEM HAY4YHO-
HCCIIEIOBATENLCKOM TMOTEHIMANe, KpUTHUYECKON Macce, pa3HOOOpa3uy U BOZMOKHOCTH CO3JIaHUS
OCOOEHHOM Cpelbl, YTO CJeNlaeT JOKTOPAHTOB aKTHBHBIMH YYaCTHHUKAMHU TIPOBOJIUMBIX
HCCIICIOBAHUM.

DTO O3HAYAET, YTO Pa3BUTHE JOKTOPCKOr0o 00pa30BaHMsI JOJDKHO MATH CBOUM ITyTEM U HE
MCIIONIb30BAaTh T€ K€ MHCTPYMEHTBHI, YTO IPUMEHSIOTCS B IIEPBOM U BTOPOM ITHKJIaX 00yueHUsI.

3HaYeHHe_CTPYKTYPHI
CTpyKTypHpOBaHHE JOKTOPCKOTO OOpa30BaHUS COCTOMT B CO3JAAHUU OJIATONPHUSTHOM CpEbl.
CTpyKTypHpOBaHHE MPEANOJIAraeT MPUHATHE MHCTUTYUHOHAJIBHON OTBETCTBEHHOCTH 3a
MOJTOTOBKY JIOKTOPAHTOB IOCPEICTBOM IPOBENEHUS HCCIEJOBaHMM, KaK 3TO ONpPEIEICHO B
Bropom  3ampubyprckom  Ilpunmmme.  JlokTopckoe — oOpa3oBaHuEe — MpeAroyaraer
WHAMBUAyalIN3allul0, COOTBETCTBEHHO  CTPYKTYphl  JOJDKHBI  OKa3blBaTh  MOJIEPKKY
UH/IMBUYaJIbHOTO Pa3BUTHS, CTPEMSICh N30€XaTh OAHOPOAHOCTU HIIH MPEICKA3yEeMOCTH.

Ilemn  CTpyKTypUpOBaHHS  JOKTOPCKOTO  OOpa3oBaHHMs  JIOJDKHBI  00OECIEeYUTh
pa3sHOOOPa3HyI0 W WHKIIO3UBHYIO CpPely JAJs HayYHBIX MCCIIEOBAHUI BBICOKOTO KauecTBa Kak
OCHOBY JIOKTOPCKOTO
o0Opa3oBaHus. DTO BKIIOYAET B ce0sl KPUTUYECKYIO Maccy, MpO3payHble MpOoLeaypsl IpueMa 1
BBICOKOE Ka4eCTBO KOHTPOJIS.

CTpyKTypHpOBaHHE JOKTOPCKOTO 00pa3oBaHUs TaKKe O3HAyaeT JOCTH)KEHHE THUOKHM
CTPYKTYpbl, MO3BOJISIIOIIEH HAa HayaJlbHOM »3Tale BBIBUTH MOTEHLHUAN HCClenoBaTeneld B
IIUPOKOM CMBICIIE, TapaHTHpysd JHU4YHOE M MNpo(ecCHOHAIbHOE pa3BUTHE U  OKa3bIBas
OpPraHM3aIMOHHYIO MOAJIEPXKKY JJIsl pa3BUTHs Kapbepbl 1 MoOUIbHOCTU. Kypcbl, npeanaraemolie
Ui W3y4YeHUs  JIOJDKHBI  BBICTYNATh B KAueCTBE  MOAJACPKKH  UHAUBUIYATBHOTO
po(hecCHOHANBHOTO Pa3BUTHUSL TOKTOPAHTOB; OHM HE SBISIOTCS LIEHTPAIbHBIMH B TIOHUMaHUU

CTPYKTYpBIL.



[Ipy  CTPYKTYpHpOBAaHUHU, BAXKHOCTh pPA3HOOOPa3Hs, MOMYEPKHYTOTO B TPETbEM
3anplOyprkoM MNpPHUHLUIE HMMEET pellaolee 3HaueHue. MHOro pasiMuyHbIX CTPYKTYyp H
Pa3IMYHBIX CTpATETHil 060TaTUT JOKTOpCKoe oOpa3oBanueB EBpore.

CrpyKkTypsl cienyer pa3pabaTblBaTh HAa COOTBETCTBYIOLIEM YPOBHE YIPABICHHS,U HE
MOXeT ObITh Ha3HAa4YeHA HA WIM BHYTPH YUPEXKACHUS. 31€Ch BaKHO, YTOOBI MTPEI01aBaTeIbCKUI
coctaB Opan Ha ce0s OTBETCTBEHHOCTh M MpaBO COOCTBEHHOCTH JTHX CTPYKTYp depe3
BCEOOBEMITIOIIIHNE TTPOLIEYPHI.

2.Kuroun_k_ycnexy

2.1 KpuTtnuyeckasi Macca H KpUTHUYECKOe pa3HooOpa3ue

JlokTopckoe 0Opa3oBaHKE 3aBUCHT OT MCCIIEOBATEIBCKON Cpebl. YUpPeKICHHs TOJKHbI
pa3paboTaTh KPUTHYECKYH) Maccy M pa3Hoo0pa3ue HCCJIeJOBAHUN [UJIsI TOTO, YTOOBI
IPEUIOKUTh BBICOKOE KadyeCTBO JOKTOPCKOro oOpa3zoBanusa. Kpurudeckas Macca He
00s3aTeNnbHO  O3HA4aeT OoJbIIOE KOJMYECTBO HCCienoBaTeNliell, HO CKOpee KadecTBO
UCCIieIoBaHuss. B COOTBETCTBMM C mIeCTHIM 3albIOYPrKUM TIPUHIMIIOM, €BPOIEHCKHE
YHHUBEPCUTETHI pa3paboTalid pa3iuyHble CTPATETHH, YTOObI 00ECIEUNTh KPUTHUECKYI0 Maccy U
pasHooOpasue, GopMupyst o00macTM WX CWIBI IyTeM IIeJICHANPaBICHHOW CTpaTeTHH
MCCJICTIOBAHUM M y4acTHsl B KPYIHBIX HAYYHO-UCCIIEIOBATENLCKUX CETSAX, COTPYAHHUECTBAX HIIU
PETMOHABHBIX KIIACTEPax.

2.2.IlopGop,npuem U cTaTyc

CTpyKTypUpOBaHHbIE NPOrpaMMbl JOKHBl Pa3BHBATh CTpaTeruu Hadopa, KOTopble
COOTBETCTBYIOT HX KOHKpeTHOH Muccum u mpoduiar. Crparernn Habopa TOHKHBI OBITh
CBSI3aHBI C SIBHBIMM PE3yJIbTaTaMH, ONPEAEICHUAMHU YETKUX NpoQuiiell jkenaeMblX KaHIU1aToB.
Takue mpoduiaM JOIDKHBI OCHOBBIBATHCSI HA COOTHOIICHHH JOCTOMHCTB JHAla30oHa Pa3HbBIX
Ka4yecTB U 00eCHeueHUH paBEHCTBA BO3MOXKHOCTEN. Takum o0pa3oM, MOIUTHKA 110A00pa MOXKET
NPUHATH BO BHUMaHUE TaKUe KPUTEPUH, KaK MEXKIYHAPOIHBIA TOA00p, TEHAEPHOE PABEHCTBO,
COLMAJIbHOE TPOUCXOXKJICHHE WM Pa3Hble BO3pacTHble rpymnmnbl. [onbop AomkeH oleHUBaTh
HCCIe0BATEbCKHI MOTEHIMA] KAaHAWAATOB MO NPONLIBLIM MNMOKAa3aTeJsAM M 0To0paTh
KAHAMJATOB € HAHUBBICIIMM MOTEHIHAJIOM, YTO0bI Te Mpeycnead B MNporpamme, Ha
KOTOPYIO OHU 3asiBHJIH.

IIpuem B 1OKTOPAHTYPY SIBJISIETCS HHCTUTYIMOHAJIbHOM OTBETCTBEHHOCTbIO, KOTOPas
JIOJDKHA BKJIFOYATh B CE0S aKTHBHOE BOBIICYEHHE HAy4YHBIX cOTpyAHUKH. [lommtuka mpuéma
JOJDKHA OBITh NPO3payHOM M MOHATHOM M JIOJDKHA OTpakaTb HCCIIEOBaHWE, HAaA30p U
¢uHAHCOBBIM TOTeHIMAN YyupexaeHus. [lommThka npuéma IOKHA TakXKe O00ecreYnBaTh
COOTBETCTBYIOIIYIO THOKOCTh B BbIOOpE pykoBoauTens. [Ipo3payHOCTh M MOJIOTYETHOCTh OyeT
yCUJICHA HATMYNEM eIUHUYHOI0, WAeHTH(UIIMPOBAHHOI0 MeCTa /s NMOAa4u 3asiBJIEHUs, 110
KpaifHell Mepe, ypoBHs nporpaMmsl. [Ipuem omkeH ObITh OCHOBAaH Ha YeTKO ONpele/IeHHOM,
001LIeCTBEHHOM Ha0ope KpHUTepHeB. YUPESKICHUS OJDKHBI NMPUHATH PUCK B OTHOIIEHHU
J0MYCKA JOKTOPAHTOB U JaThb UM BO3MOXKHOCTb MPOJIEMOHCTPUPOBATh BECh MOTEHIIMAT Yepe3
CHCTEMYy MOHHUTOPHUHTA.

JIOKTOpaHTHI OJKHBI OBITH NMPHU3HAHBI B KAUeCTBE HAYMHAIOLIUX Hccjael0BaTelell ¢ co
U3MEPUMBIMHA TIpaBaMU M O0s3aHHOCTSIMH. HecMoTpss Ha TpaBOBOM CTAaTyc, OHHM JOJDKHBI
paccMaTpuBaThCsl B KayecTBe  MPO(ECCHOHAIOB  KaK  yKa3aHO B 4eTBEPTOM
3anp0yprKOMITPUHIIHIIE.

2.3.Ham3op
Kak momuepkHyn B aToM 3anbli0yprKoM MPUHITUIIE, HAI30p UTPaeT pemarilyio pois. Haazop
JOJIZKEH OLITEL Oﬁllll/IM YCHIHEM C YCTKO ONpPEACICHHBIMU W 3allMCaHHBIMHA 00s13aHHOCTSIMH
OCHOBHOTO pPYKOBOJAWTENS, HaOMOgaTeNbHas Tpylna, AOKTOPAaHT, JTOKTOpPCKas IIKOJa,
UCCIIEIOBATEIbCKAs TPYIIA W yUPEKIACHUE, OCTABISISI MECTO Ui MHIWBUAYAILHOTO Pa3BUTHUS
noktopanTa. Ob6ecneyeHue npogeccMOHAILHOTO Pa3BUTHSA /JIsi PYKOBOAUTE el ABJIsIeTCs
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HHCTUTYIHOHAJLHOW OTBETCTBEHHOCTHI), OyAb OpraHM30BaHa B paMKax (HOPMaTBHOTO
00ydeHus: Wi HeHOpMaTHLHOTO OOMEHA OIBITOM MEXIY COTpyAHUKamH. Pa3paboTka oOmiei
KYJbTYPbl HA/I30pa Pa3elIeHHON MEXIy PYKOBOIUTEIIEM, PYKOBOJUTEIEM JTOKTOPCKHUX IIKOJI
U JIOKTOPaHTaMH JOJDKHA OBITh MPHUOPUTETOM JUIS JOKTOPCKHUX IIKOJBL.Opransl Haa3opa
JAOJIKHBI ObITh AKTHBHBIMH HCCJI€I0BATEISIMU.

2.4.Pe3yabTarhbl

['1aBHBIM HTOrOM JOKTOPCKOr0 00pa3oBaHHs SIBJISIIOTCH CTeleHb HAYHMHAIOLIEro
HcesIe10BaTelIsl M €ro BKIIJ B OOIIECTBO Yepe3 3HAHMS, KOMIETCHIUH U HABBIKH, ITOJy4YCHHBIE
IyTeM NPOBEACHHS MCCIEOBAHMS, a TAK)KE OCBEIOMIICHHOCTh M OTKPBITOCTD 110 OTHOLICHUIO K
IPYTUM  JAMCUUIUIMHAM. Pe3ynbpTaThl HMCCIENOBAaHUN JOJDKHBI  CBH/IETEILCTBOBATH 00
OPMTHMHAJBbHOCTH HCCJIEI0BAHUS U ObITH NMPUIOAHBIMH /JJIs PACIPOCTPAHEHHS] B PaMKax
HAY4YHOI'0 cO001IecTBA.

2.5. PazBuTHE Kapbepbl

Hoanep:kka kapbepa MJsi JAOKTOPAHTOB [0/LKHA NPHUHMMATh BO BHHMMAaHHUe
HHIMBHUAYAJbHbIEC eI H MOTHBALMH M NPU3HATH IIMPOKMII ACCOPTHMEHT Kapbep 1Jis
JOKTOPOB HAYK.

B 10 BpemMs Kak JOKTOPAHT HECET OTBETCTBEHHOCTH 3a BHIOOP Kapbephl C yUETOM CUTYallUu
Ha pBIHKE TPYZa, 3TO OTBETCTBEHHOCTb YUYPEXKICHUSI 0KA3aTh CTPYKTYPbl MOJACPKKH IS
npogeccnonanbHoro papurus. Ilpensioxkenne, o0yyeHusi B nepegaBaeMbIX HABBIKAX, B
TOM YHCJIe NOHMMAHWUHM JITHKH HAYYHBIX MCCICJ0BAHUI, SIBIASAETCH WHEHTPAJbHBIM, U
JOJDKHO OBITH TNPHOPUTETOM Ui JOKTOPAHTOB IIKON W mporpamm. [IpodeccronansHoe
pa3BUTHE TOKTOPAHTOB BKIIIOUAET B ce0s 0CBEIOMJIEHHOCTh 0 HABBIKAX, 10CTUraeMbIX Yepe3
BBINOJTHEHUECUCCJICJOBAHMM, a TaKXKe LIMPOKOro Kpyra KapbepHOro BbIOOpa Ajisi JOKTOPOB
HayK. CTpOUTENbCTBO CBSI3€H C JPYTMMH CEKTOpaMH CHOCOOCTBYET COKpAIEHHUIO pa3pbiBa C
NOTEHLUATbHBIMU PA0OTOAATEISIMU U PEKPYTEPAMH.

2.6.Kpenutni

[TpuMeHsisi KPeAUTHYIO CUCTeMY, pa3paboOTaHHYIO ISl CTYACHTOB B MEPBOM U BTOPOM
[UKIIaX He SIBJSETCS] HeO0OXOAUMBIM YCJIOBHEM IJsl YCHENIHOTO CO3JaHHSA JOKTOPCKHX
nporpamMm. HekoTopble yHHMBEPCHUTETHl pACCMATPUBAIOT KPEAWTHI KaK TOJE3HbIE s
M3y9aeMbIX KOMIIOHEHTOB B JIOKTOPCKOM 00pa30oBaHUM, OCOOCHHO B KPOCC-HHCTUTYITHOHABLHBIX
(COBMECTHBIX) JOKTOPCKUX Mporpammax. KpenuTsl, oqHaKo, He UMEIOT CMbICIIA IPU U3MEPEHUHN
UCCJICIOBATEIILCKUX KOMITOHCHTOB WJIM CBSI3aHHBIX C HHUMH pe3yiabTaTamu. lIpuMeHeHue
HEMPABWIBHBIX, JKECTKUX KPEAUTHBIX TPeOOBaHMI MOTYT JIaTh 0OpaTHBIN YPEeKT s pa3BUTHS
HE3aBHCHMBIX  TpodeccHoHaIOB-UCcceaoBaTeeii.  BbIcOkoe  KadecTBO  JIOKTOPCKOTO
o0pa3oBaHUs HYXJAeTcs B CTUMYIUPYIOUIEH HCCIeI0BaTeIbCKOW OKpYKaloleH cpesbl,
MIPUBOJIUMBIA B JIBIDKEHUE HCCIICOBATEIBLCKAM JHTY3Ma3MOM, JFOOOIBITCTBOM M TBOPYECKUM
MOTEHIIMAaJIOM, HEMOTHBUPOBAHHBIM HA0OPOM KPEIUTOB.

2.7.KayecTBO U OTBETCTBEHHOCTH

Heobxomumo pa3paboTarh KOHKPETHBIE CHCTEMBI JUIsl KOHTPOJISI KadecTBa B
JOKTOPCKOM 00OpPa30BAaHMU HA OCHOBE DPA3IMYHBIX WHCTUTYIIMOHAINBHBIX MHUCCHUH U, camoe
TJIaBHOC, CBHA3AHHBLIX ¢ MHCTUTYUHUOHAJIBLHBIMHU CTPATEIrMIYCCKUMHU HUCCICAOBAHUSIMU. Ilo
ATOW TpPHUYMHE, €CTh CUJIbHAs CBS3b MEXAY OILICHKOW HCCIIETOBAaHWM HMHCTUTYTAa U OILIEHKOU
HCCIICIOBATEeIILCKON cpelibl KoTopass (pOopMHUPYET OCHOBY JOKTOPCKOro oOpa3oBaHus. OleHKa
aKajeMH4yecKoro KayecTBa [OKTOPCKOro o0pa3oBaHHsl [0JKHA ObITh OCHOBaHA HAa
3KCHepTHOﬁ OILICHKE )51 OBITH '—IyBCTBPITCJ'IBHOfI K AUCHUILIIMHAPHBIM pasiIniusaM.
st Toro, 4ToOBI HECTH OTBETCTBEHHOCTh 32 KAYECTBO JIOKTOPCKHUX IMPOTPAMM, YUPEKICHUS
JOJDKHBI pa3padoTaTh NMoKa3aTeld, OCHOBAHHbIE HA NMPHOPHTETAX WHCTHUTYTA, Takue, Kak
HHIWBHUIYyaJIbHAA nporpeccusd, HYUCTOC BpeMA HCCIIEa0BaHUA, IMPOLCHT  BBIMIOJIHCHUA,
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IepeaBaeMble HaBbIKM, OTCJIEKMBAHNUE Kapbep U paclpoCTPaHEHUE PE3YyIbTaTOB MCCIEA0BaHUMN
JUIs HAYMHAIOIIEro MCCIenoBaTess, NPUHHUMas BO BHUMAaHUE NPO(eCcCHOHAIBHOEPA3BUTHE
UCCIIEI0BATENs, @ TAKKE IPOrPECC UCCIEN0BATEIBCKOIO IIPOEKTA.

2.8.HTepHaniMOHAIN3aL M
Crparernu MHTEPHALMOHAIU3AUMHM OJKHbI ObITh HHCTPYMEHTOM B IOBBIIICHHH
KayecTBa B JOKTOPCKOM O00pa30oBaHMM W PAa3BUTHM HMHCTUTYHHMOHAJIBLHOIO HAY4YHO-
HCCJIeI0BATEIBCKOT0 NMOTeHUHaJa. [HTepHanuoHanm3anuss B JOKTOPCKOM 00pa3oBaHUU
IIOHMMAETCS U TOJIKYEeTCs B IO DPAa3sHOMY, HauMHas C HMHTEPHANMOHAJM3ALMH JoMa (c
UCIOJIb30BAHUEM  MEXAYHApOJIHOrOo  craTyca JOMAIHEro  Y4YpeXJAEHHUs, Takue Kak
MEXIyHApOJHbIE JOKTOPAHTBI, COTPYIHUKH, COOBITUS M TOCTEBbIE HCCIEIOBATENH),
COBMECTHBIE JOKTOPCKHE NMPOrpaMMmbl (C MHIMBUAYaJIbHONW MOOMIIBHOCTBIO - TaKue, Kak co-
tutelle) 3akaHuMBasE MeKAYHAPOAHBIMH COBMECTHBIMH JOKTOPCKMMH HPOrpaMMaMu
(coBMeCTHbIE, HMHTEIPUPOBAaHHbIC Y4eOHbIE IUIaHbl, COBMECTHBIE KOMMTETBl U XKIOpU U
coBMecTHas creneHu). Kak momuepkHyTo B AEBATOM 3aiblOYpPrkoM MpPUHLUIE, JTOKTOPCKOE
00pa3oBaHue JOJKHO BKJIIOYATh B c€0s BO3MOXKHOCTD JIJIsl OTIbITA MOOMJIBHOCTH. BpIOOp Mex Iy
3TUMM PA3IUYHBIMU MOJEJIIMU HHTEPHALMOHAIM3ALMUN JOJDKHBI OBbITh COIJIACOBaHbI C
UCCIICIOBATEIbCKUMM  CTPAaTETUsAMHU  YUPEKICHUS U MHIUBUAYaJIbHBIMH IOTPEOHOCTAMU
JIOKTOPAHTOB. MoouniabHOCTH AOKTOPAHTOB HOJIKHA ObITH MOTHBHPOBAaHA
HCCJIe10BATEILCKMM NPOEKTOM.

3. N30aBJieHne OT NpensiTCTBUIA

Poct nokropckux mkon B EBporie upe3Bpi4aiiHO BrieyatisieT. MHOToe ObUIO CAETaHO IS
peanu3aluu peGopM U MOCTOSHHOIO PA3BUTHUS JTOKTOPCKOIO OOpa3oBaHMs. YHHBEPCUTETHI
JIOKa3aJM 4YTO Y HUX €CTh JKEJaHWE U OMNbIT JJs BBIIOJHEHHUsS TIyOOKOH MOJepHHU3alMU
JIOKTOPCKOT0 00pa30BaHUs, HO OHHU MO-NIPEKHEMY CTAJIKHBAIOTCS C HPEMATCTBHSAMHU CBOUX
aMOUIINHA.

3.1.®dunaHcupoBaHMe

Hecarelii n nocnequuii 3anblOyprkuil NPUHLIKIT HOJYEPKUBAET BaXXHOCTh YCTOHYMBOIO
(uHaHCUpPOBaHUS. YHUBEPCUTETHI, a TaKXKE JOKTOPAHTHI €I1€ HEAOCTATOYHO (PUHAHCHUPOBAHHI.
Bbicokoe Ka4decTBO NOKTOPCKOro o0pa3oBaHus TpeldyeT aJAeKBATHOW, YCTOMYMBOH H
JAOKTOPO-OPHEHTHPOBAHHON BO3MOKHOCTH (pHHAHCHPOBAHUS.

Co3naBass CTPYKTYpUpPOBaHHYIK Iporpammy, Uil ycrmexa TpeOyeTcss Oousblie uYeM
(¢uHaHCUpPOBAaHUE T'PAHTOB WJIM 3apaOOTHOM MJaThl JUIsl JOKTOPAHTOB U MCCIIEA0BATEIbCKOTO
oOopynoBanus. CrTparernueckoe pPyKOBOJACTBO, MOJJAeP:KKAa CTPYKTYpPbl H Ppa3BHTHE
Kapbepbl, VIl Bcero Tpedyercsi cpeacrsa. To ke camoe KacaeTcs ynpasieHUs GU3H4ecKoro
NPOCTPAHCTBA, IJE€ NPOrpaMMbl HAXOIATCS. DKCIIEPUMEHTBHI C HOBBIMH BHJaM U Cpenbl AJs
HAyYHBIX HCCJIEOBaHUM, OTKpbIThIE O(GUCH, WIM aHAJOTWYHBIE TMOAXOMAbI JOKa3aldh CBOIO
3(pPEKTUBHOCTh B CO3JAaHMU MHKIIO3MBHBIX HaydHbIX cooOmecTB. [IpaButensctBa u
(buHaHCUPYIOIIME OpPTraHU3allUU JTOJDKHBI ObITh B KYpCEITUX MOTPEOHOCTENW B MX MHHMIIMATHBaX
10 IOKTOPCKOMY 00pa30BaHUIo.

IIpenocraBieHre NOKTOPCKMM WIKOJIAM W IpOrpaMMaM yCTOHYMBOe (PMHAHCHMPOBAHHE
Ha HA00p KAaHAWJIATOB, YJIYYIIHT KOHKYPEHTOCHOCOOHOCTH €BPONEHCKOro JOKTOPCKOIO
oOpa3oBaHusi. PaspenieHne BBICOKOKAUYECTBEHHBIM JOKTOPCKMM WIKOJIAM aJIMHHHCTPHUPOBATH
pecypchl JUIsl TPAHTOB U 3apIUIaThl  YKPENHUT MOTEHIMA JOKTOPCKUX IIKOJI B y4acTUU B THOKUX
CTparerusix BepOOBKM, 4YTOOBI MPHUBIECYL JYUYHIMX KaHAMIATOB Ha cBod mpodmib. Cxemam
(uHAHCUPOBAHMS, YTO HANPABJICHHI HAa yBEJIMUYEHHE YHCIa JOKTOPAHTOB, cJeayeT NPUHUMATH
BO BHUMAaHHE Ka4eCTBO 1 MOIHOCTH IIPOrpaMM.



3.2. ABToHOMMH%A

WHCTUTYTHI HY)XKJIAQIOTCS B aBTOHOMHH, YTOOBI UMETh BO3MOXKHOCTh YCTAHOBHTH, U HECTH
OTBETCTBEHHOCTh 3a, Pa3jIMYHbIC CTPYKTYPHI C Pa3IUYHBIMUA HCCICIOBAHUSMHU CTPATETHHl U
CHWJIBHBIX CTOPOH. PellleHne WCHOIb30BaHUS CHEIUAIBHBIX HMHCTPYMEHTOB, JOJDKHO OBITh
MNPHUHITO CAMOCTOSTETLHO B YUPEXKICHUU, B COOTBETCTBHH C TPOQUIEM TOKTOPCKOMN
IPOrPaMMBbI U TOTPEOHOCTSIMHU JIOKTOPAHTORB.

3.3. IIpaBoBble paMKH

HaunoHaneHble W €BpPONEWCKHE IIPAaBOBBIE PpPAMKU JOJDKHBI J1aTh YYPEKIACHUAM
BO3MOXXHOCTh y4acTBOBaTh B HMHHOBALIMOHHOW JIE€ATENBHOCTH JOKTOPCKHX MpOorpamMm U
NPUHUMATh HEOOXOIMMbIEC OPraHU3AIIOHHBIE 00SI3aHHOCTH.

VYupexaeHus [OJDKHbI HMMETb BO3MOXKHOCTH pa3BUBaTh CBOM CHCTEMbl KauecTBa B
o0ecIieueHnu U MOBBINICHUH, HE3aBUCUMO B HMX HAIIMOHAJIBHBIX paMKaXx. Ouu JOJIKHBI UMECTh
cB00Oy pa3BUTHSI UX COOCTBEHHBIX I[IOKa3aTelel KadyecTBa, KOTOPbIE COOTBETCTBYIOT
CcTangapTaM OTACIbHBIX AWUCHHUILINH, 4 TaKKC O6HI€I>1 HHCTHTyIII/IOHaHLHOfl CTpaTCruu.

HanmonanbHoe 3aKOHOJATENLCTBO, peryjupyloniee COBMeCTHble WM BOIHbIE
CTeNEeHU JOLKHBI OBITH  NEpPecMOTPeHbl, 4YTOObI  00JIerYUTh  MEKIYHAPOJIHOE
coTpyaHu4ecTBo. Llens nqomkHa 3aKiI04aThCS B CO3/IaHUU OOJIBIIEH CTEIEHU COTJIACOBAHHOCTHU
Y IIPO3PavyHOCTH TPEOOBAHUH /711 YCTAHOBKHU IPOrPaMM COBMECTHBIX WJIH JBOMHBIX CTEHICHEH.

3.4. MexceKTOpaJbHOE COTPYIHHYECTBO

Bce 3amHTEpecoBaHHBIE CTOPOHBI JIOJDKHBI Y4acTBOBaTh B Mepax IO COAeliCTBUIO
COTPYAHUYECTBA MEK1Y MOCTABIMKAME JIOKTOPCKOro 00pa30BaHUs U HeaKaJleMHYeCKUMU
CeKTOpPaMH JIsl B3aMMHOM BBITOAbI BCeX MAPTHEPOB. DTO MMEET BaXXHOE 3HAUEHHUE JUIs
CO3aHMSl OCBEJOMJICHHOCTH 0 KayecTBe JOKTOPOB, a TaKkXkKe A YKpellleHHs J0BepHs
MeKIy YHHBEPCHTETAMH H JAPYTHMH ceKkTopamu. Takoe 1oBepue, HApUMep, MOKeT ObIThH
NOCTPOeHO Ha (OpMAJLHOM, HO THMOKOM MCCIeJ0BATEIbCKOM M  COBMECTHOM
HCCIeI0BATEIBCKOM  O0YYeHHM MeKAy MNpPOMBINLIEHHOCThI0 U BY3amm, Bkiovas
COBMCCTHBIC HAYYHO-HCCICAOBATCILCKHUE TMPOCKTHI, IMMPOMBINUICHHBIC JOKTOPAHTYPbI HIIN
AQHAJIOTUYHBIE CXEMBI.



3. CuHramypckoe corJiamieHue neJJOCTHOCTH UCCJIeI0OBAHM
Beenenue. lleHHOCTP M 3HAYMMOCTh HAYYHBIX pPE3YJIbTAaTOB HAMNPSIMYKO 3aBHUCIT OT
COOIIOACHMSI YUEHBIMM 3THYECKMX NpUHLUIIOB. OpraHusamnus U IPOBEJCHUE HCCIIEI0BAaHUI B
pa3HBIX CTpaHaX W Pa3HBIX HAyYHBIX OOJACTAX MOTYT HUMETh CBOM OCOOEHHOCTH, OJIHAKO
CYIIECTBYIOT OOIINE MPUHIMIIBI TPO(ECCHOHATFHONH OTBETCTBEHHOCTH, KOTOPBIE JOJKHBI OBITH
OCHOBOM 3THUKH MCCIIETOBAaHUN BO BCEM MHpE.

IMPUHIUIIBI
YecTHOCTH Ha BCEX ATAINaxX UCCIIEAOBATENLCKON PabOTHI.
OTBeTCTBEHHOCTH IIPU MTPOBEJICHUU HCCIIEAOBAHUM.
Jlo6pocoBecTHOCTH U cO0.II0/IeHHe TTIPO(EeCCHOHANTBHOM ITHKH MTPH paboTe ¢ KOJIeraMu.
Co0J101eHre NTPUHUMIIOB PA3YMHOI'0 PYKOBOJACTBA KccieaoBaHusIMU. OKazaHue pa3yMHOU
MOJICPKKH JIPYTUM UCCIIEA0BATEIISAM.

OBA3BATEJIBCTBA

1. Cobaonenne 3THYECKMX TNPHHOMIOB:  KCCIEIOBATENM  JOJDKHBI — HECTH
OTBETCTBEHHOCTb 32 JIOCTOBEPHOCTh CBOMX PE3YJIbTATOB.

2. Co0Jo1eHHe HOPM M MPaBMJI: KCCIICAOBATENN JOJDKHBI 3HATh U BBINOJHATH HOPMBI
3aKOHA U MHCTPYKLIMU, OTHOCSIIIIUECS K UCCIIe0BATENbCKON padore.

3. MeToapl: HCCIe0BaTENN TOJHKHBI MCIIOJIb30BaTh HA/IJISKAIINE METOBI UCCIIETOBAHMS,
JienaTh BBIBOJBI Ha OCHOBE KPUTHMYECKOTO aHAIM3a JAaHHBIX, IOJHOCTBIO M OOBEKTUBHO
JIOKJIaJIbIBaTh PE3YJIbTAThl U CAEIaHHbIE HA X OCHOBE 3aKJIIOUEHUS.

4. IoKyMeHTHPOBAaHMe: MCCIIE0BaTeNU 00sA3aHbl BECTU YETKHE U TOYHBIE IPOTOKOJIBI
CBOMX paboT, AeNarolre BO3MOXKHOM UX MTPOBEPKY M BOCIIPOU3BEICHUE.

5. Pe3yabTaThl: 3asBHB O CBOEM INPHOPUTETE U IpPaBe COOCTBEHHOCTH, UCCIIEOBATENIN
JIOJIKHBI B KpaTyaiIie CPOKH ONyOIMKOBaTh CBOU PE3yJbTaThI.

6. ABTOpPCTBO: ucclenoBaTeib JOKEH HECTH OTBECT-BEHHOCTh 3a CBOIO 4acTh B
nyOnuKyeMbIX paloTax, 3asBKax Ha (UHAHCUPOBAHME, OTYETaX W JIPYrHMX JOKYMEHTax,
OTHOCSIIIMXCS K MCCIEA0BaHUsAM. B criMcok aBTOPOB OJIKHBI BKIIOUAThCS BCE TE, U TOJBKO TE,
KTO OTBEYAET KPUTEPUSIM aBTOPCTBA.

7. BiarogapHoOCTH: MCCIIEIOBATENN JIOJDKHBI YKa3bIBaTh B ITYOJUKAIMSAX MMEHA JHIl U
OpraHM3aiuii, BHECIINX CBOM BKJIaJ B pabOTy, HO HE OTBEYAIOIIMX KPUTEPUSIM aBTOPCTBA
(punaHCHpyIOLIMEe OpraHU3alMy, CIOHCOPBI, TEXHUUECKUI NepCOHal U JIp.) C yKa3aHUEM, B 4YeM
COCTOMT 3TOT BKJIA/.

8. PeneH3upoBaHMe: IpHU pELEH3UPOBAHMM pabOT JPYIHX aBTOPOB HCCIIEAOBATENN
JOJDKHBI ~ COONIOJaTh  IPUHLMIIBI  TOPSAOYHOCTH, ONEPAaTUBHOCTH, CKPYIYJIE3HOCTH U
KOH(HJICHIIMATbHOCTH.

9. KoH(QJIMKTBI HWHTEPECOB: WCCIENOBATEeIN JOJDKHBI COOOMIaTh O BO3MOXKHBIX
KOH(UIMKTaX ()MHAHCOBBIX MU APYrMX HHTEPECOB, KOTOpPBIE MOTYT IOJ0pBaTh JOBEpPHE K HUX
paboTe, B CBOMX IyOJMKalMsIX, 3asBKaX Ha IMPOEKTHI, YCTHBIX COOOLIEHMSX, 0030pax u
pELICH3UAX.

10. My6auyHble BBICTYNJIEHUSI: yJacTBYS B OOINECTBEHHBIX JHMCKYCCHAX O HAYYHBIX
pe3ynbTaTax, UCCIENI0BAaTEIN HE JOJIKHBI BBIXOJUTH 32 PAMKU CBOEH KOMIETEHIIMM M YETKO
OTIIENATh NPOPECCUOHANbHbIE KOMMEHTAPHH OT JIMYHOT'O MHEHUSI.

11. CooOuenuss 0 HeI00POCOBECTHOH  HCCJIEAOBATEILCKOH  1eATEeJLHOCTH:
HCCIJIEIOBATENN JOJDKHBI COOOINAaTh B COOTBETCTBYIOIIME WHCTAHIMM 000 BCEX BO3MOMKHBIX
cilydasix HeloOpOCOBECTHOTO MPOBEACHHs HCCIEeNIOBaHUN, B TOM yucie o (ampcuduranumsx,
UCKXEHUHM JaHHBIX, IUIarMaTe M WHBIX BHJAX HApPYIIEHUH, MOAPBIBAIOIIUX JOBEpUE K
UCCIIIOBAaHUSIM, HampuMep, HEOpPEKHOCTH, HENpPaBUIBLHOM COCTABJICHMM CIHMCKAa aBTOPOB,
HECOOOIIEHUH O TMPOTHBOPEYAIIUX JaHHBIX WM MCHOJIb30BAaHUM METOJAOB, BEIyIIUX K
OLIMOOYHBIM 3aKITIOYCHUSIM.



12. PearupoBanue Ha HeA00POCOBECTHYI0 MCCJIEA0BATEIbCKYI0 [eATeJbHOCTbD!
HCCJIEIOBATEIbCKUE OPraHU3allii, Hay4yHbIe >KYpHaJbl, MPOQpecCHOHANIbHbIE OOBEIMHEHUS U
BEJOMCTBA, HWMEIOIIME OTHOIIEHHWE K WCCIEJAOBAaHMUIM, JODKHBI HMMETh OTpabOTaHHBIE
OpoUeAypbl pearupoBaHUs Ha 3asiBJICHUS O HEIOOPOCOBECTHOM  HCCieI0BaTEeNIbCKON
JESTeIbHOCTH W 3alIUThl TEX JIMI, KOTOpbIE M3 JIyYIIUX MOOYXICHHH COOOLIAIOT O TaKHX
HapylieHusx. B cioyuyae moarBepkaeHus (DaKTOB HApYIICHWH JOJDKHBI OBITh HEMEIJICHHO
IPUHATHl COOTBETCTBYIOIIME MEphl, BKJIIOYas BHECEHHWE WCIIPABICHUN B pE3yJbTaThl
UCCJICIOBAHMUS.

13. Hayunasm cpega: WuCCIEIOBaTEeIbCKUE OpTraHU3alMHM JIOJDKHBI CO3/1aBaTh U
NOJNJEPKUBAaTh  aTMoc(epy, CIOCOOCTBYIOIIYIO — COOJIOJEHUIO ATHYECKUX  [IPHUHIIUIIOB,
MOCPEJCTBOM OOYYeHHUSI M DPa3pabOTKM CHUCTEMBbI YETKHX IPaBWJI M Pa3yMHBIX CTaHAAPTOB
po(hecCuoHaNBLHOTO POCTa.

14. CoumanbHble (aKTOpPbI: HCCIENOBATEIM M HCCIEIOBATEIbCKUE OpIraHU3alMU
JOJKHBl OCO3HABaThb CBOW MOPAJIbHBIA JIONT coOMIoeHHs OanaHca IO0JIE3HOCTH CBOMX
Pe3yIaBTATOB JUIs 0OIIECTBA M PUCKOB, IPUCYIINX HCCIEI0BATEIBCKON paboTe.

CuHranypckas JAekiapanusi O HayyHOM OJTuUKe InpuHATa Ha Btopoil Bcemuphoii
KOH(pEepeHIIMH TO Hay4dyHOU sTuke, mpoxoauBmieit ¢ 21 mo 24 wutons 2010 r. B Cunramype.
Jexmapanus 10JKHA CTaTh OCHOBOW IMTPUHIMIIOB OTBETCTBEHHOT'O IIPOBEICHUS UCCIIEI0BAHUN BO
BceM Mupe. OHa He sBISETCS HOPMATUBHBIM aKTOM M HE OTpaxkaeT O(UIMAIbHON MOJIUTUKU
rocy/lapcTB WJIM OpraHu3auuii — ywyacTHUKOB KoHgepeHuuu; 3a uHpopmanueil o Taxou
HOJIMTHKE CIIeyeT 00palaThCsi B COOTBETCTBYIOIINE OPraHbl 3TUX CTPaH.

4, MOHpeaJH)CKOC corjianeHue 1eJJOCTHOCTH MCCJieJOBAHUM B
COTPYAHHUYIECTBE IO TPAHCTPAHUYHBIM HCCJICI0BAHUAM

HccnenoBaTenbckoe COTPYAHUYECTBO, KOTOpPOE TIEpeceKaeTcss C HalMOHAIbHBIMH,
HHCTUTYIWOHAJIBHBIMHA, TUCHUIINIMHAPHBIMU U YCTAHOBJICHHBIC I'PaHUIIAMU CCKTOpPAa BAXXHBI JJIA
NPOJBWKEHHs 3HAHHMsI BO BCeM MHpe. Takue COTpyJHMUYECTBA, KaK IMPaBHIIO, MPEACTaBISIOT
coboil ompeneneHHble MPOOJTIEMBI, KOTOpbIE TPEOYIOT OTBETCTBEHHOTO PAacCMOTPEHHS
UCCIIEIOBaHMM, TIOTOMY YTO, OHM MOT'YT UMETh CYIIECTBEHHBIE PA3JINUMs B 3aKOHOJIATEIbHBIX U
IIPABOBBIX CHUCTEMAaX, OPraHU3ALMOHHBIX W (UHAHCUPYIOIIUX CTPYKTYpaxX, HCCIEIOBAHUSIX
KyJBTYpBl U MOAX0/aX K 00ydyeHuto. Kputuuecku BaxxHO, 4TOOBI MCCIIEI0BATENM 3HAINU U ObUIH
CIHOCOOHEI O6paTI/ITI)C$[ K TaKUM pa3jinduvsaM, a TaAKKEC Hp06JI€MaM, CBA3aHHBIM C II€JIOCTHOCTHIO,
KOTOpasi MOXKET BO3HMKHYTh B IEPEKPECTHOM COTpYAHHUYECTBE uccienoBanus. Mccaenoparenu
JOJKHBI  TIPUAEPKHUBATHCS  MPO(ECcCHOHANBHBIX  00si3aHHOCTEH, C(HOPMYIHPOBaHHBIX B
Cunranypckom 3asBienun o LlemoctHoctn WccnenoBanusa. Kpome Toro, cuenyromue
00s13aHHOCTH OCOOEHHO OTHOCSTCS K COTPYAHHUYAIOUIMM TMapTHEpaM Ha OTHENbHBIX U
YCTQHOBJICHHBIX YPOBHSAX M SIBJIAIOTCS OCHOBOM JIJIsl LIEIOCTHOCTH COBMECTHOTO MCCIICOBAHMUS.
ConeiicTBHEe IEOCTHOCTH COBMECTHOTO WCCJIEIOBAHUS SBISIETCS OTBETCTBEHHOCTBIO BCEX
OTJENIBHBIX U YCTAHOBJICHHBIX MAPTHEPOB.

O0s13aHHOCTH MHAMBHUAYAJIBHBIX H HHCTUTYIMOHAJIbHBIX NAPTHEPOB B MePEKPECTHOM
COTPYAHHYECTBE HCCIe0BAHMSA

OO01Me COBMECTHbBIE 00513AHHOCTH

1.HenoctHocTh. CoOTpyaHHYAIONIME TMApPTHEPHl JODKHBI B3STh Ha €e0S KOJUIEKTHBHYIO
OTBETCTBEHHOCTH 3a JIOCTOBEPHOCTH TMOJHOTO COBMECTHOT'O MCCJICJIOBAHMS U WHANBUIYaTbHON
OTBCTCTBCHHOCTH 3a UX COGCTBGHHBIG BKJIQbI.
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2./loBepue. I[loBenmeHne KakIOTO COTPYIHUYAIOIICTO MMApPTHEPA MOJKHO OBITh JOCTOMHO
JIOBEpUST BCEX JAPYTrUxX NapTHEpoB. OTBETCTBEHHOCTh 3a YCTAHOBJIEHUE W NMOAJIEPKAHHE 3TOTO
YPOBHS IOBEPHUSI JIEKHUT HA BCEX COTPYIHUYAIOIINUX MTAPTHEPAX.

3.11ean. CoBMECTHOE UCCIIEIOBAHKE JOJKHO OBITh HAUATO M MPOBEACHO B LESIX MPOABHKEHUS
3HAHUI Ha M0JIb3Y YEJIOBEUECTBY.

4.3anayu. CoTpyAHMYAIONIME NAPTHEPHl JOJDKHBI COIVIACUTBHCS HW3HAYAJbHO C LEISAMU
uccienoBanus. OO0 M3MEHEHUsAX B 3a7adax CieIyeT JOIOBOPUTHCA M COIJIacoBaTh CO BCEMM
napTHEpaMH.

O0513aHHOCTH B YIIPABJEHHH COTPYIHHYECTBOM

5. Kommynukauus. CoTpyIHUYAIONINE MapTHEPHI JOHKHBI 00MIATHCS APYT C APYIOM, TaK ke
YacTO W OTKPBITO, IO MEPE HEOOXOIUMOCTH M CIIOCOOCTBOBAThH MOJIHOMY B3aMMOIIOHUMAHHIO B
HCCIICAOBAHUU.

6. Cornamenusi. CorjaneHus, KOTOPbIE PETYIHPYIOTCS COBMECTHBIM UCCIICIOBAHUEM, JTOJKHBI
OBITh TOHATHI U PATH(QHUIMPOBAHBI BCEMU COTPYIHHYAIOIIMMHU NapTHepamu. HyxHo n3bexarth
COTJIAIIICHUH, KOTOpbIE HE3aKOHHO WJIM M3JIUIIHE OrPAaHUYHMBAIOT PacHpOCTpaHEHUE IaHHBIX,
pe3yJII)TaTI)I NN I[pyrne HpOIIYKTI)I HNCCJICOOBAHUNS.

7. CooTBercTBHE 3aKOHAM, NOJUTHKEe M HopMaMm. COTpyZHHMYECTBO B LIEJIOM JIOJKHO
COOTBETCTBOBATh BCEM 3aKOHaM, IIOJIUTHUKE H HOpMaM, KOTOpI)IM OHO HonBepraeTca.
CoTtpyaHuyaroniye MapTHEPHl JOKHBI OBICTPO OINPEAETUTh, KaK PEIIUTh KOH(JIUKTHBIE
BOHpOCI)I C 3aKOHOM, B ITIOJIMTHUKE UJIN HOpMaMI/I, KOTOpI)IG BO3HUKAKT B UCCIICOIOBAHUMN.

8. 3arparbl u Bo3narpaskaeHusi. 3aTpaThl U BO3HArpaXxJacHUs COBMECTHOIO HCCJIEAOBAaHUS
JIOJIKHBI OBITH pacIpeieieHbl CIIPABEUIMBO CPEIU COTPYIHUYAIOIINX TAPTHEPOB.

9. IIpo3paunoctb. COBMECTHOE HCCIENOBAHUE AOKHO OBITH MPOBEICHO, U €r0 Pe3yibTaThl
pacrpocTpaHeHbl MPO3PAYHO U YECTHO, KaK MOMXHO OOJBIIEH OTKPBITOCThIO, B COOTBETCTBUHU C
CYILIECTBYIOIIUMHU COMIalIeHUSAMU. VcTOUHMKHN (UHAHCHUPOBAHUS JTOJKHBI OBITH OOBABICHBI U
ITIOJTHOCTBHO OTKpI)ITBI.

10. Yopasaenne pecypcamu. CoTpyIHHYAIOIINE MAPTHEPHI TOJKHBI UCIIOJIB30BATh YEJIOBEKA,
JKUBOTHOE, (PMHAHCOBBIEC U JIPYTUE PECYPCHI OTBETCTBEHHO.

11. Monutopunr. CoTpyAHHUYAONINE MAPTHEPHI JTOHKHBI KOHTPOIUPOBATH MPOrPECC HAYUHO-
MCCIIEI0BATENbCKUX padoOT, CIIOCOOCTBOBATH LEIOCTHOCTH W CBOEBPEMEHHOMY 3aBEPIICHUIO U
pacmpoCcTpaHEeHUIO PadOTHI.

O0532aHHOCTH B COBMECTHBIX OTHOIICHUHAX

12. Posiu u obs3anHOCcTH. COTpyAHUYAIOUINE TAPTHEPHI JOJKHBI IPUNATH K B3aUMOIIOHUMAaHUIO
00 UX poJisAX M 00A3aHHOCTSX B IUNIAHUPOBAHUHU, OBEJCHUN U PACIIPOCTPAHEHUH MCCIIEOBAHUS.
Takue coryameHus 10JKHbI ObITh IEPECMOTPEHBI, KOT/1a POJIM MU 00S3aHHOCTH U3MEHSIOTCSI.
13. O0menpuHATAas NPAKTHKA W NpeanoJoxeHus. COTpyAHUYAIOIUE MAapTHEPHI JOJKHBI
OTKPBITO OOCYIUTh CBOM METOJbl M MPENINOJIOKEHUS, CBSI3aHHBIE C MCCIEIOBAHUEM.
PazHooOpasue mepcrnekTHB, 3KCIEPTHBIX OLIGHOK M METO/OB, a TAaKXKe Pa3iniyus B OOBIYHBIX
METOJIaX, CTaHJapTax U MPEaIoI0KEeHUSIX, KOTOPbIe MOTJIM MTOCTABUThH MOJ] YTPO3Y LIETOCTHOCTD
UCCIIEIOBaHMS, JOJKHO OBITh PelIEHbI OTKPBITO.

14. Koudumkr. CoTpynHuyaromue MapTHEPbl JODKHBI HMCKaTh OBICTpOE pa3pelieHue
KOH(JIMKTOB, pa3HOTTIAaCUN U HEJJOPa3yMEHH Ha OT/EIbHOM UM YCTAaHOBJICHHOM YPOBHSIX.

15. JenerupoBanue mnojHoMouMi. COTpyAHUYAONIME MApTHEPBI JOJDKHBI MPUHTH K
COIJIAILIEHUIO O TOM, Y KOT'O €CTh IIOJIHOMOYHS TOBOPUTH OT UMEHH COTPYIHHUYECTBA.

O053aHHOCTH IO PE3VJILTATAM MCCJICI0BAHUSA

16. JlanHble, HMHTEJLUIEKTYaJlbHAs COOCTBEHHOCTh M MAaTepHAJIbl O Ppe3yabTaTax
HCCJICAOBAHUA. COTPYJIHHLIaIOHH/Ie NapTHEPBI HOJIPKHBI HpHﬁTH K COIIalmi€HMK, B Ha4dall€ H
o3Ke, MO0 Mepe HEeoOXOIUMOCTH, Ha HCIOJIb30BaHHE, YIPABICHUE, pa3JeIeHUs U
COOCTBEHHOCTH JIaHHBIX, HHTEJUIEKTYyaIbHON COOCTBEHHOCTH U MAaTE€pPHUaIOB UCCIIEIOBAHMUS.
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17. Ilyonukanus. CoTpyAHUYAOLME MapTHEPHI JOJDKHBI IPUMTH K COTJIAIIEHUIO B HAayalle U
Mo3:Xe Mo Mepe HEOOXOAUMOCTH, O TOM, KaK MyOIHKaIHs U IpYrHe peleHus: pacupoCTpaHeHus
OyIyT ClieTaHBbI.

18. ABTOopcTBO M Npu3HaHue. COTPYTHUYAIOIIUE TAPTHEPHI JOJDKHBI IPUUTH K COTJIAIICHUIO, B
Havaje U MO3KE MO0 Mepe HEOOXOTUMOCTH, MO CTaHAApTaM JJIsi aBTOPCTBA U TOJATBEPKICHUS
COBMECTHBIX TPOAYKTOB HCClenoBaHUsA. Bkiagsl Bcex MapTHEPOB, OCOOEHHO MIIAJIIINX
MapTHEPOB, JOJKHBI IMOJIYYUTh TIOJHOE M COOTBETCTBYIOIIEEC NpHU3HAHHWE. B myOnukamusax u
OPYTUX MPOJYKTaX HCCIEIOBAHMS JOJDKHBI OBbITh YKa3aHbl BKJIAIbl BCEX COJIECHCTBYIOIIMX
CTOPOH.

19. OTBeT Ha 0e30TBETCTBEHHBbIE MeTO/IbI Uccaeq0BaHusA. COTPYAHUYECTBO B 1IEJIOM JOJIKHO
MMETh B PACIOPsHKEHUU MPOIEAYPhl OTBETa HA OOBMHEHHS B HAPYLIEHWU JAMCIUIUIMHBI WA
Ipyroii  0€30TBETCTBEHHON MPAKTUKU  HUCCIENOBaHHS JIIOOBIM M3 €€  Y4aCTHUKOB.
CoTpyaHHYAIONINE MMAapTHEPHl MOJDKHBI OBICTPO TPUHATH COOTBETCTBYIOIIME MEpBI, KOTIa
HapylIeHWe IUCIUIUIMHBI WU JApyras Oe30TBETCTBEHHAs IPAKTUKA HCCIEIOBAaHUS JIOOBIM
MapTHEPOM IOA03PEBAIOTCS UITU TTOATBEPIKIAIOTCS.

20. OrBercTBeHHOCTH. COTpyIHUYAIOIINE MAPTHEPHI JOHKHBI OBITH OTBETCTBEHHBIMU APYT
nepea APYyroM, HMHBECTOpaM U K JPYTUM 3aMHTEPECOBAHHBIM CTOPOHAM B BBINOJHEHUU
HCCJICTOBAHMSI.

5. HpI/IHIII/IHLI HHHOB&HHOHHOVI MOATOTOBKHA NOKTOPAHTOB

CoBepuieHCTBOBaHUE MCCJIEI0BAHUI

OCHOBOITOJIATAIOIIAM JIJIS BCETO JIOKTOPCKOTO OOpa3oBaHUs M CBSI3aHHBIX ¢ HUM (opm
00pa3zoBaHus SABISCTCA CTPEMIICHHUE K TIEPEIOBBIM HCCIICIOBAHUSM.
AKaZileMUYeCcKre CTaHJapThl, YCTAHOBIICHHBIE C MOMOIIBIO MPOILEIYPhl YKCIIEPTHON OICHKU U
HCCIIEIOBATENLCKOM Cpefie, MPeACTaBIAIONINX KPUTHUECKYIO Maccy TpeOyeTcs. HoBblil yueOHbIi
MOKOJICHUE JOHKHO ObITh 00y4eHHE, YTOOBl CTaTh TBOPYECKHE, KPUTHUYECKHE U aBTOHOMHBIX
OepylInX UHTEJUIEKTYAIbHON pHUCKa, pa3BUTas IPAHUIIbI IOTPAHUYHON HCCIeT0BaHUH.

IIpuBiekaTelbHasi MHCTUTYHMOHAJIbHAS Cpeaa

I[OKTOpaHTBI JOOJIDKHBI HWMCTH XOpOHII/IC YCJ'IOBI/HI prj:[a, KOTOpBIG IIO3BOJIAT UM CTATh
HacToanMu MccnenoBarensimu, Oepymide Ha ce0si OTBETCTBEHHOCTh Ha paHHEH cTaauu
WCCJICIOBAHMS 3a HAIPaBJICHUS U MPOTPECC CBOETO MPOEKTA. DTU YCIOBHUS JTOKHBI BKIIOUYAThH
BO3MOKHOCTH [UIsl Pa3BUTHS Kapbepbl, B COOTBETCTBUU C EBpomelickoil xaptuen namus
ncciaenobarenel u Koagexca moBseieHust ucciieIoBaTeIeH.

Hacrpoiika MeXaucuunJInHAPHbIX HCCIEA0BAHUN

JlokTopckass MOATrOTOBKA JOJDKHA OBITh BCTPOGHA B INHPOKUH KPYT HCCIIEAOBAaHHM
OKPY’KaIOIIEeH Cpenbl M KyJIbTYpbl, 4TOOBI o0ecrednuTs 0osee OOMMUPHBIN KPYT BO3MOKHOCTEH
JUIS  TIEPEeKPECTHBIX CBS3€M MeXIy JUCHMIUIMHAMH, KOTOpble OyayT CcrocoOCTBOBATh
HEOOXOUMYIO IIUPOTY U MEXKIUCHUTUITMHAPHBIN MOAXOI.

TecHoe B3aumojelcTBHE € NPOMBILUIEHHOCTHI0 H JPYITHMMH COOTBETCTBYHOIIMMU
CEKTOPaMH 3aHATOCTH

TepMHUH «IPOMBIIUIEHHOCTB) 3/1€Ch UCIOJIB3YETCS B IIUPOKOM CMBICIIE, B TOM YHCIIE BCEX
obnactsax OyAaymux pabo4yMx MECT M MPHUBJICYEHUSI OOIIECTBEHHOCTH, OT MPOMBIIIIEHHOCTH 10
6usHeca, npaButenbcTBa, HIIO, 61aroTBOPUTENBHBIX U KYJIBTYPHBIX YUPEXKACHUNH. DTO MOKET
BKJIIOYATh B ce0sl Mpe0CTaBIeHNEe BOZMOKHOCTEH MPOU3BOJICTBA BO BpPEMsI HCCIIeI0BATEIbCKOTO
o0y4yeHMsI; COBMECTHOE (DMHAHCHUpPOBAHME; YYaCTHE JIMI, HE SBIAIOIMUXCA YYEHBIMH U3
COOTBETCTBYIOLIEH OTpaciu B WH(GOPMHUPOBAHWU / JOCTAaBKM YYEHUE W HAA30p; COACHUCTBUS
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(GUHAHCOBOW BKJAJ COOTBETCTBYIONICH OTpaci B JOKTOPAHTYpPYy; COACUCTBUE CETe
BBIITYCKHUKOB, KOTOPbIE MOTYT MOJIepKaTh KaHAuAaTa (HallpuMep CXeMbl HACTAaBHUYECTBA) U
nporpaMMy, a TaKKe MIMPOKUN CIEKTP ACATEILHOCTH MO Mepenadye pecypcoB / TEXHOIOTUU /
3HaHWM.

B3aumogeiictBue B MexayHApOAHOM NPOCTPAHCTBE (CeTeBOe B3aUMO/AeiCTBHE)

,Z[OKTOpCKaSI IIoATOTOBKA OJOJI’KHA OGGCHG‘-H/ITB BO3MOXHOCTHU OJIA MG)KI[YHapOZ[HBIX ceTeﬁ,
TO €CTh Yepe3 COBMECTHBIC MCCIICOBAHUS, COPYKOBOJICTBO, ABOMHBIC U COBMECTHBIC CTCIICHH.
MOOWIBHOCTE CHIEAyeT TMOOWPATh, OyIb TO IyTeM NpPOBEACHUS KOH(EepeHUUH, HaydHO-
HCCJIEI0OBATEIbCKUX KOPOTKMX BH3WTOB M KOMAaHJIUPOBOK WJIM JOJTOCPOUYHBIE CTAXKHPOBOK 3a
pyOexoM.

O0yuenne «IleperaBaeMbIM HABbIKAM))

«IlepenaBaemble HaBBIKM» - HaBBIKM, I[OJYYEHHbIE B OJHOM KOHTEKCTE (Hampumep
UCCIIEIOBaHMM), KOTOpbIE SBIAIOTCA IIOJE3HBIMM B JpyroMm (Hampumep, Oyayuiero
TPYAOYCTPOICTBa, SABISETCS JIM 3TO B HCCIEN0BaTelNbCKOM, Ou3Heca U T.A.). OHU MO3BOJISIOT
YCIIELIHO pa3BUBATh HAyYHO-UCCIIEI0BATEIbCKIE HABBIKH, CBSI3aHHBIE C IPUMEHEHUEM B IPYTHX
orpacisx. [lepenaBaeMble HaBBIKM MOTYT OBITh IPUOOPETEHBI TyTEM OOYUEHUS WIN Yepe3 OMbIT
paboTel  «BaxHO, 4YTO JOCTATOYHOE KOJIMYECTBO MCCIEAOBaTENe MMEIU  HaBBIKH,
BOCTpeOOBaHHBIE B SKOHOMHKE, OCHOBAHHOM Ha 3HaHMAX. [IpuMepsl BKIIOUalOT B ce0s1 oO1IeHue,
paboTta B KOMaHjae, NPEIIPUHUMATENbCTBO, YIPABICHHUE MPOEKTaMU, HWHTEIUIEKTyaabHOU
COOCTBEHHOCTH, 3TUKH, CTaHAapTU3ALUA U T.].

busnec pomkeH ObIThb Oojiee BOBJIEUEHHBIM B pa3pabOTKy ydueOHBIX IpPOrpaMM H
HOJrOTOBKU JOKTOPOB.

TapanTus kayecTBa

[Iponienypsl  OTYETHOCTHM  JOJDKHBI ~ OBITh ~ YETKO  YCTAHOBJIEHBl Ha  HAy4dHO-
MCCJIEI0BATENbCKOM 0a3e JTOKTOPCKOM 00pa3oBaHMs, W MO ATOW MPUYUHE, OHU JIOJDKHBI OBITh
pa3paboTaHbl OTIENbHO OT oOOecleyeHus KadecTBa B IMEepBOM M BTopoM Imkie. Llens
oOecrieyeHHs KadyecTBa B JOKTOPCKOM 0Opa3oBaHMsI JOKHO OBITH - TOBBIIIEHHWE KauecTBa
HAY4YHO-HCCIIEJOBATEIbCKOTO MOTEHIIMANA, a TaKXKe pa3padoTKa CoCOOCTBYIONIMX IPO3pauyHbIX
¥ TIOJIOTYETHBIX TPOIIETYp JJISl TAKUX CTAJHH, KaKk MPUEM, PYKOBOJICTBO, TPUCYKIACHNE CTETICHU
JIOKTOpa U pa3BUTHE Kapbepbl. BaXXHO MOMYEpKHYTh, YTO peub MJET HE O TapaHTHUU KauyecTBa
camMoro KaHjaujaTa, a mpolecca Wil )KU3HEHHOT' O IIUKJIa, OT IpUeMa J10 MPUCYKIEHUS CTEIEHH.

6. The European Charter for Researchers, The Code of Conduct for the
Recruitment of Researchers
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Commission Recommendation of 11 March 2005 on the European Charter for Researchers
and on a Code of Conduct for the Recruitment of Researchers.

The Commission of the European Communities Having regard to the Treaty establishing
the European Community, and in particular Article 165 there of
Whereas

(1) The Commission considered it necessary in January 2000 to establish the European
Research Area as the linchpin of the Community's future action in this field with a view to
consolidating and giving structure to a European research policy.

(2) The Lisbon European Council set the Community the objective of becoming the most
competitive and dynamic knowledge economy in the world by 2010.

(3) The Council has addressed issues related to the profession and the career of researchers
within the European Research Area in its Resolution of 10 November 2003 and welcomed in
particular the Commission's intention to work towards the development of a European
Researcher's Charter and a Code of Conduct for the Recruitment of Researchers.

(4) The identified potential shortage of researchers, particularly in certain key disciplines,
will pose a serious threat to EU's innovative strength, knowledge capacity and productivity
growth in the near future and may hamper the attainment of the Lisbon and Barcelona objectives.
Consequently, Europe must dramatically improve its attractiveness to researchers and strengthen
the participation of women researchers by helping to create the necessary conditions for more
sustainable and appealing careers for them in R&D.

(5) Sufficient and well-developed human resources in R&D are the cornerstone of
advancement in scientific knowledge, technological progress, enhancing the quality of life,
ensuring the welfare of European citizens and contributing to Europe's competitiveness.

(6) New instruments for the career development of researchers should be introduced and
implemented, thus contributing to the improvement of career prospects for researchers in
Europe.

(7) Enhanced and more visible career prospects also contribute to the building of a positive
public attitude towards the researchers' profession, and thereby encourage more young people to
embark on careers in research.

(8) The ultimate political goal of this Recommendation is to contribute to the development
of an attractive, open and sustainable European labour market for researchers, where the
framework conditions allow for recruiting and retaining high quality researchers in environments
conducive to effective performance and productivity.

(9) Member States should endeavour to offer researchers sustainable career development
systems at all career stages, regardless of their contractual situation and of the chosen R&D
career path, and they should endeavour to ensure that researchers are treated as professionals and
as an integral part of the institutions in which they work.

(10) Even though Member States have made considerable efforts to overcome
administrative and legal obstacles to geographical and intersectoral mobility, many of these
obstacles still remain.

(11) All forms of mobility should be encouraged as part of a comprehensive human
resource policy in R&D at national, regional and institutional level.

(12) The value of all forms of mobility needs to be fully recognized in the career appraisal
and career advancement systems for researchers, thus guaranteeing that such an experience is
conducive to their professional development.

(13) The development of a consistent career and mobility policy for researchers to 5 and
from the European Union should be considered with regard to the situation in developing
countries and regions within and outside Europe, so that building research capacities within the
European Union does not occur at the expense of less developed countries or regions.

(14) Funders or employers of researchers in their role as recruiters should be responsible
for providing researchers with open, transparent and internationally comparable selection and
recruitment procedures.
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(15) Society should appreciate more fully the responsibilities and the professionalism that
researchers demonstrate in executing their work at different stages of their careers and in their
multi-faceted role as knowledge workers, leaders, project coordinators, managers, Supervisors,
mentors, career advisors or science communicators.

(16) This Recommendation takes as its premise that employers or funders of
researchershave an overriding obligation to ensure that they meet respective national, regional or
sectoral legislation requirements.

(17) This Recommendation provides Member States, employers, funders and researchers
with a valuable instrument to undertake, on a voluntary basis, further initiatives for the
improvement and consolidation of researchers' career prospects in the European Union and for
the creation of an open labour market for researchers.

(18) The general principles and requirements outlined in this Recommendation are the
fruits of a public consultation process to which the members of the Steering Group on Human
Resources and Mobility have been fully associated

Hereby recommends:

1. That Member States endeavour to undertake the necessary steps to ensure that employers or
funders of researchers develop and maintain a supportive research environment and working
culture, where individuals and research groups are valued, encouraged and supported, and
provided with the necessary material and intangible support to enable them to fulfill their
objectives and tasks. Within this context, particular priority should be given to the organisation
of working and training conditions in the early stage of the researchers careers, as it contributes
to the future choices and attractiveness of a career in R&D.

2. That Member States endeavour to take, wherever necessary, the crucial steps to ensure that
employers or funders of researchers improve the recruitment methods and career
evaluation/appraisal systems in order to create a more transparent, open, equal and
internationally accepted system of recruitment and career development as a prerequisite for a
genuine European labour market for researchers.

3. That Member States - as they formulate and adopt their strategies and systems for developing
sustainable careers for researchers - take duly into account and are guided by the general
principles and requirements, referred to as The European Charter for Researchers and the Code
of Conduct for the Recruitment of Researchers outlined in the Annex.

4. That Member States endeavour to transpose these general principles and requirements within
their area of responsibility into national regulatory frameworks or sectoral and/or institutional
standards and guidelines (charters and/or codes for researchers). In so doing they should take
into account the great diversity of the laws, regulations and practices which, in different
countries and in different sectors, determine the path, organisation and working conditions of a
career in R&D.

5. That Member States consider such general principles and requirements as an integral part of
institutional quality assurance mechanisms by regarding them as a means for establishing
funding criteria for national/regional funding schemes, as well as adopting them for the auditing,
monitoring and evaluation processes of public bodies.

6. That Member States continue their efforts to overcome the persisting legal and administrative
obstacles to mobility, including those related to intersectoral mobility and mobility between and
within different functions, taking into account an enlarged European Union.

7. That Member States endeavour to ensure that researchers enjoy adequate social security
coverage according to their legal status. Within this context, particular attention should be paid
to the portability of pension rights, either statutory or supplementary, for researchers moving
within the public and private sectors in the same country and also for those moving across
borders within the European Union. Such regimes should guarantee that researchers who, in the
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course of their lives, change jobs or interrupt their careers do not unduly suffer a loss of social
security rights.

8. That Member States put in place the necessary monitoring structures to review this
Recommendation regularly, as well as to measure the extent to which employers, funders and
researchers have applied the European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers.

9. That the criteria for measuring this will be established and agreed with the Member States
within the context of the work undertaken by the Steering Group on Human Resources and
Mobility.

10. That Member States in their role as representatives in the international organisations
established at intergovernmental level take due account of this Recommendation when proposing
strategies and taking decisions concerning the activities of those organisations.

11. This Recommendation is addressed to the Member States but it is also intended as an
instrument to encourage social dialogue, as well as dialogue among researchers, stakeholders and
society at large.

12. The Member States are invited to inform the Commission, as far as possible, by 15th
December 2005 and annually thereafter of any measures they have taken further to this
Recommendation, and to inform it of the first results of its application as well as to provide
examples of good practice.

13. This Recommendation will be reviewed periodically by the Commission in the context of the
Open Method of Coordination.

The Code of Conduct for the Recruitment of Researchers

The code of conduct for the recruitment of researchers consists of a set of general
principles that should be followed by employers and/or funders when appointing or recruiting
researchers. These principles should ensure observance of values such as transparency of the
recruitment process and equal treatment of all applicants, in particular with regard to the
development of an attractive, open and sustainable European labour market for researchers, and
are complementary to those outlined in the European Charter for Researchers. Institutions and
employers adhering to the Code of Conduct should openly demonstrate their commitment to act
in a responsible and respectable way and to provide fair framework conditions to researchers,
with a clear intention to contribute to the advancement of the European Research Area.

General Principles for the Code of Conduct

Recruitment

Employers and/or funders should establish recruitment procedures which are open,
efficient, transparent, supportive and internationally comparable, as well as tailored to the type of
positions advertised.
Advertisements should give a broad description of knowledge and competencies required, and
should not be so specialised as to discourage suitable applicants. Employers should include a
description of the working conditions and entitlements, including career development prospects.
Moreover, the time allowed between the advertisement of the vacancy or the call for applications
and the deadline for reply should be realistic.

Selection

Selection committees should bring together diverse expertise and competences and should
have an adequate gender balance and, where appropriate and feasible, include members from
different sectors (public and private) and disciplines, including from other countries and with
relevant experience to assess the candidate. Whenever possible, a wide range of selection
practices should be used, such as external expert assessment and face-to-face interviews.
Members of selection panels should be adequately trained.

Transparency
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Candidates should be informed, prior to the selection, about eligibility criteria,the
recruitment process and the career development prospects. They shouldalso be informed about
the outcome of the selection process.

Judging merit

The selection process should take into consideration the whole range ofexperience of the

candidates. While focusing on their overall potential asresearchers, their creativity and level of
independence should also beconsidered.
This means that merit should be judged qualitatively as well as quantitatively, focusing on
outstanding results within a diversified career path and not only on the number of publications.
Consequently, the importance of bibliometric indices should be properly balanced within a wider
range of evaluation criteria, such as teaching, supervision, teamwork, knowledge transfer,
management of research and innovation and public awareness activities. For candidates from an
industrial background, particular attention should be paid to any contributions to patents,
development or inventions.

Variations in the chronological order of CVs

Career breaks or variations in the chronological order of CVs should not be necessarily
penalised, but regarded as an evolution of a career, and consequently, as a potentially valuable
contribution to the professional development of researchers towards a multidimensional career
track. Candidates should therefore be allowed to submit evidence-based CVs, reflecting a
representative array of achievements and qualifications appropriate to the post for which
application is being made.

Recognition of mobility experience
Any mobility experience, e.g. a stay in another country/region or in another research setting
(public or private) or a change from one discipline or sector to another, whether as part of the
initial research training or at a later stage of the research career, or virtual mobility experience,
may be considered as a valuable contribution to the professional development of a researcher.

Recognition of qualifications
Employers and or funders should provide for appropriate assessment and evaluation of the
academic and professional qualifications, including nonformal qualifications, of all researchers,
in particular within the context of international and professional mobility. They should inform
themselves and gain a full understanding of rules, procedures and standards governing the
recognition of such qualifications and, consequently, explore existing national law, conventions
and specific rules on the recognition of these qualifications through all available channels 16.

Seniority

The levels of qualifications required should be in line with the needs of the position and
not be set as a barrier to entry. Recognition and evaluation of qualifications should focus on
judging the achievements of the person rather than his/her circumstances or the reputation of the
institution where the qualifications were gained. As professional qualifications may be gained at
an early stage of a long career, the pattern of lifelong professional development should also be
recognised.

Postdoctoral positions

Clear rules and explicit guidelines for the recruitment and appointment of postdoctoral
researchers, including the maximum duration and the objectives of such positions, should be
established by the institutions appointing postdoctoral researchers. Such guidelines should take
into account time spent in prior postdoctoral appointments at other institutions and take into
consideration that the postdoctoral status should be transitional with the primary purpose of
providing additional professional development opportunities for a research career in the context
of long-term career prospects.

Researchers

For the purpose of this Recommendation the internationally recognized Frascati definition

of research will be used. Consequently, researchers aredescribed as"Professionals engaged in the
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conception or creation of new knowledge,products, processes, methods and systems, and in the
management of theprojects concerned. "

More specifically, this Recommendation relates to all persons professionallyengaged in
R&D at any career stage 18, regardless of their classification. Thisincludes any activities related
to "basic research”, "strategic research”,"applied research", experimental development and
"transfer of knowledge"including innovation and advisory, supervisory and teaching capacities,
themanagement of knowledge and intellectual property rights, the exploitationof research results
or scientific journalism.

A distinction is made between Early-Stage Researcher and Experienced

Researchers:

* The term Early-Stage Researcher '9 refers to researchers in the first four years (full-time
equivalent) of their research activity, including the period of research training.

» Experienced Researchers 20 are defined as researchers having at least four years of
research experience (full-time equivalent) sincegaining a university diploma giving them access
to doctoral studies, inthe country in which the degree/diploma was obtained or
researchersalready in possession of a doctoral degree, regardless of the timetaken to acquire it.

Employers

In the context of this Recommendation "employers" refers to all those publicor private
institutions which employ researchers on a contractual basis orwhich host them under other types
of contracts or arrangements, includingthose without a direct financial relationship (providing
that an employer-employeerelationship has been established in accordance with local lawsand
regulations). The latter refers particularly to institutions of highereducation, faculty departments,
laboratories, foundations or private bodieswhere researchers either undergo their research
training or carry out theirresearch activities on the basis of funding provided by a third party.

7. The European Code of Conduct for Research Integrity

Research is the quest forknowledge obtained throughsystematic study andthinking,
observation andexperimentation. While differentdisciplines may use different approaches, they
share the motivation to increase ourunderstanding of ourselves and the worldin which we live.
Therefore, "The EuropeanCode of Conduct for Research Integrity"applies to research in all
scientific andscholarly fields.

Research is a common enterprise,carried out in academic, industryand other settings.
Research involvescollaboration, direct or indirect, whichoften transcends social, political
andcultural boundaries. It is underpinnedby freedom to define research questionsand develop
theories, gather empiricalmaterial and employ appropriatemethods. Therefore, research draws
onthe work of the community of researchersand ideally develops independently ofpressure from
commissioning parties andfrom ideological, economic or politicalinterests.

A basic responsibility of the researchcommunity is to formulate the principlesof research,
to define the criteria forproper research behaviour, to maximize the quality and robustness of
research,and to respond adequately to threats to,or violations of, research integrity. Theprimary
purpose of this Code of Conductis to help realise this responsibilityand to serve the research
communityas a framework for self-regulation. Itdescribes professional, legal and
ethicalresponsibilities, and acknowledges theimportance of the institutional settingsin which
research is organised. Therefore,this Code of Conduct is relevant andapplicable to publicly
funded and privateresearch, whilst acknowledging legitimateconstraints in its implementation.

The interpretation of the values andprinciples that regulate research maybe affected by
social, political ortechnological developments and bychanges in the research environment.An
effective code of conduct for theresearch community is, therefore, a livingdocument that is
updated regularly andthat allows for local or national differencesin its implementation.
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Researchers,academies,  learned  societies,  fundingagencies, public and private
researchperforming organisations, publishers andother relevant bodies each have
specificresponsibilities to observe and promotethese practices and the principles thatunderpin
them.

1. Principles

Good research practices are based onfundamental principles of research integrity. They
guide researchers in theirwork as well as in their engagement with the practical, ethical and
intellectualchallenges inherent in research.

These principles are:

* Reliability in ensuring the qualityof research, reflected in the design, themethodology, the
analysis and the use ofresources.

* Honesty in developing, undertaking,reviewing, reporting and communicatingresearch in
a transparent, fair, full andunbiased way.

* Respect for colleagues, researchparticipants, society, ecosystems, culturalheritage and the
environment.

* Accountability for the research fromidea to publication, for its management and
organisation, for training, supervisionand mentoring, and for its wider impacts.

2. Good Research Practices

We describe good research practices in thefollowing contexts:
* Research Environment

* Training, Supervision and Mentoring

* Research Procedures

* Safeguards

* Data Practices and Management

* Collaborative Working

* Publication and Dissemination

* Reviewing, Evaluating and Editing

2.1 Research Environment

* Research institutions and organizations promote awareness and ensure a prevailingculture
of research integrity.

* Research institutions and organizations demonstrate leadership in providing clearpolicies
and procedures on good researchpractice and the transparent and properhandling of violations.

* Research institutions and organizations support proper infrastructure for themanagement
and protection of dataand research materials in all their forms(encompassing qualitative and
quantitativedata, protocols, processes, other researchartefacts and associated metadata) that are
necessary for reproducibility, traceabilityand accountability.

* Research institutions and organizations reward open and reproducible practices in hiring
and promotion of researchers.

2.2 Training, Supervision and Mentoring

* Research institutions and organizations ensure that researchers receive rigoroustraining in
research design, methodologyand analysis.

» Research institutions and organizations develop appropriate and adequate training in
ethics and research integrity and ensurethat all concerned are made aware of therelevant codes
and regulations.

* Researchers across the entire careerpath, from junior to the most senior level,undertake
training in ethics and researchintegrity.
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* Senior researchers, research leaders andsupervisors mentor their team membersand offer
specific guidance and training toproperly develop, design and structure theirresearch activity and
to foster a culture ofresearch integrity.

2.3 Research Procedures

* Researchers take into account the state-of-the-art in developing research ideas.

» Researchers design, carry out, analyse anddocument research in a careful and well-
consideredmanner.

* Researchers make proper andconscientious use of research funds.

» Researchers publish results andinterpretations of research in an open,honest, transparent
and accurate manner,and respect confidentiality of data orfindings when legitimately required to
do so.

» Researchers report their results in a waythat is compatible with the standards of
thediscipline and, where applicable, can beverified and reproduced.

2.4 Safeguards

* Researchers comply with codes andregulations relevant to their discipline.

* Researchers handle research subjects, bethey human, animal, cultural,
biological,environmental or physical, with respectand care, and in accordance with legal
andethical provisions.

* Researchers have due regard for thehealth, safety and welfare of the community,of
collaborators and others connected withtheir research.

* Research protocols take account of, andare sensitive to, relevant differences in
age,gender, culture, religion, ethnic origin andsocial class.

* Researchers recognise and managepotential harms and risks relating to theirresearch.

2.5 Data Practices and Management

* Researchers, research institutions and organisations ensure appropriate stewardship and
curation of all data and research materials,including unpublished ones, with secure preservation
for a reasonable period.

» Researchers, research institutions andorganisations ensure access to data is asopen as
possible, as closed as necessary,and where appropriate in line with theFAIR Principles (Findable,
Accessible,Interoperable and Re-usable) for datamanagement.

» Researchers, research institutions andorganisations provide transparency abouthow to
access or make use of their data andresearch materials.

» Researchers, research institutions andorganisations acknowledge data as legitimateand
citable products of research.

* Researchers, research institutions andorganisations ensure that any contracts
oragreements relating to research outputsinclude equitable and fair provision for themanagement
of their use, ownership, and/ortheir protection under intellectual propertyrights.

2.6 Collaborative Working

* All partners in research collaborationstake responsibility for the integrity of theresearch.

 All partners in research collaborationsagree at the outset on the goals of the researchand
on the process for communicating theirresearch as transparently and openly aspossible.

* All partners formally agree at the start of their collaboration on expectations and
standards concerning research integrity,on the laws and regulations that will apply,on protection
of the intellectual propertyof collaborators, and on procedures forhandling conflicts and possible
cases ofmisconduct.

* All partners in research collaborationsare properly informed and consultedabout
submissions for publication of theresearch results.
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2.7 Publication and Dissemination

* All authors are fully responsible for thecontent of a publication, unless
otherwisespecified.

» All authors agree on the sequenceof authorship, acknowledging thatauthorship itself is
based on a significantcontribution to the design of the research,relevant data collection, or the
analysis orinterpretation of the results.

* Authors ensure that their work is madeavailable to colleagues in a timely,
open,transparent, and accurate manner, unlessotherwise agreed, and are honest in
theircommunication to the general public andin traditional and social media.

» Authors acknowledge important workand intellectual contributions of others,including
collaborators, assistants, andfunders, who have influenced the reportedresearch in appropriate
form, and citerelated work correctly.

* All authors disclose any conflicts ofinterest and financial or other types of support for
the research or for thepublication of its results.

 Authors and publishers issue correctionsor retract work if necessary, the processesfor
which are clear, the reasons are stated,and authors are given credit for issuingprompt corrections
post publication.

* Authors and publishers considernegative results to be as valid aspositive findings for
publication anddissemination.

* Researchers adhere to the same criteriaas those detailed above whether theypublish in a
subscription journal, an openaccess journal or in any other alternativepublication form.

2.8 Reviewing, Evaluating and Editing

* Researchers take seriously theircommitment to the research communityby participating in
refereeing, reviewingand evaluation.

* Researchers review and evaluatesubmissions for publication, funding,appointment,
promotion or reward in atransparent and justifiable manner.

* Reviewers or editors with a conflictof interest withdraw from involvementin decisions on
publication, funding,appointment, promotion or reward.

* Reviewers maintain confidentiality unlessthere is prior approval for disclosure.

* Reviewers and editors respect the rights of authors and applicants, and seek permission to
make use of the ideas, data or interpretations presented.

3. Violations of Research Integrity

It is of crucial importance that researchersmaster the knowledge, methodologies andethical
practices associated with their field.Failing to follow good research practices violatesprofessional
responsibilities. It damages theresearch processes, degrades relationshipsamong researchers,
undermines trust in and thecredibility of research, wastes resources and mayexpose research
subjects, users, society or theenvironment to unnecessary harm.

3.1 Research Misconduct andother Unacceptable Practices

Research misconduct is traditionally definedas fabrication, falsification, or plagiarism (the
so-called FFP categorisation) in proposing,performing, or reviewing research, or inreporting
research results:

e Fabrication is making up results andrecording them as if they were real.

* Fulsification is manipulating researchmaterials, equipment or processes orchanging,
omitting or suppressing data orresults without justification.

* Plagiarism is using other people’s workand ideas without giving proper credit to
theoriginal source, thus violating the rights of theoriginal author(s) to their intellectual outputs.

These three forms of violation are consideredparticularly serious since they distort the
research record. There are further violations ofgood research practice that damage the integrity
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of the research process or of researchers. Inaddition to direct violations of the good
researchpractices set out in this Code of Conductiexamples of other unacceptable
practicesinclude, but are not confined to:

* Manipulating authorship or denigratingthe role of other researchers in publications.

* Re-publishing substantive parts ofone’s own earlier publications, includingtranslations,
without duly acknowledging orciting the original (‘self-plagiarism’).

» Citing selectively to enhance own findingsor to please editors, reviewers or colleagues.

» Withholding research results.

+ Allowing funders/sponsors to jeopardize independence in the research process
orreporting of results so as to introduce orpromulgate bias.

* Expanding unnecessarily the bibliographyof a study.

*» Accusing a researcher of misconduct orother violations in a malicious way.

» Misrepresenting research achievements.

» Exaggerating the importance and practicalapplicability of findings.

* Delaying or inappropriately hampering thework of other researchers.

» Misusing seniority to encourage violationsof research integrity.

« Ignoring putative violations of researchintegrity by others or covering upinappropriate
responses to misconduct orother violations by institutions.

* Establishing or supporting journals thatundermine the quality control of
research(‘predatory journals’).

In their most serious forms, unacceptablepractices are sanctionable, but at the very least
every effort must be made to prevent, discourageand stop them through training, supervisionand
mentoring and through the development ofa positive and supportive research environment.

3.2 Dealing with Violations andAllegations of Misconduct

National or institutional guidelines differ asto how violations of good research practiceor
allegations of misconduct are handled indifferent countries. However, it always is in theinterest
of society and the research communitythat violations are handled in a consistent andtransparent
fashion. The following principlesneed to be incorporated into any investigationprocess.

Integrity

* Investigations are fair, comprehensiveand conducted expediently, withoutcompromising
accuracy, objectivity orthoroughness.

* The parties involved in the proceduredeclare any conflict of interest that may ariseduring
the investigation.

» Measures are taken to ensure thatinvestigations are carried through to aconclusion.

* Procedures are conducted confidentiallyin order to protect those involved in
theinvestigation.

+ Institutions protect the rights of ‘whistleblowers’during investigations and ensure
thattheir career prospects are not endangered.

» General procedures for dealing withviolations of good research practice arepublicly
available and accessible to ensuretheir transparency and uniformity.

This document is based on "The European Code of Conduct for Research
Integrity"developed in 2011 by AIll European Academies (ALLEA) and the European
ScienceFoundation (ESF). It is a living document that will be reviewed every three tofive years
and revised as necessary to take account of evolving concerns, so that itcan continue to serve the
research community as a framework for good researchpractice.

The current revision is motivated by developments in, among others: the Europeanresearch
funding and regulatory landscapes; institutional responsibilities; scientificcommunication;
review procedures; open access publishing; the use of repositories;and the use of social media
and citizen involvement in research. Initiated by theALLEA Permanent Working Group on
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Science and Ethics, the revision includedextensive consultation among major stakeholders in
European research, both publicand private, to ensure a sense of shared ownership.

ALLEA, the European Federation of Academies of Sciences and Humanities, wasfounded
in 1994 and currently brings together 59 Academies in more than 40countries from the Council
of Europe region. Member Academies operate as learnedsocieties, think tanks and research
performing organisations. They are self-governingcommunities of leaders of scholarly enquiry
across all fields of the natural sciences,the social sciences and the humanities. ALLEA therefore
provides access to anunparalleled human resource of intellectual excellence, experience and
expertise.Independent from political, commercial and ideological interests, ALLEA’s policy
workseeks to contribute to improving the framework conditions under which science
andscholarship can excel. Jointly with its Member Academies, ALLEA is in a position toaddress
the full range of structural and policy issues facing Europe in science, research andinnovation. In
doing so, it is guided by a common understanding of Europe bound togetherby historical, social
and political factors as well as for scientific and economic reasons.

Members of the ALLEA Permanent Working Group on Science and Ethics

GoranHermeren(Chair) — Royal Swedish Academy of Letters, History and Antiquities
Maura Hiney — Royal Irish Academy, Chair of Drafting Group

Laszlo Fesus — Hungarian Academy of Sciences, Drafting Group

Roger Pfister — Swiss Academies of Arts and Sciences, Drafting Group

Els Van Damme — Royal Academy of Sciences, Letters and Arts of Belgium, Drafting Group
Martin van Hees — Royal Netherlands Academy of Arts and Sciences, Drafting Group
Krista Varantola — Council of Finnish Academies, Drafting Group

Anna Benaki — Academy of Athens (Greece)

Anne Fagot-Largeault — Academie des Sciences (France)

LudgerHonnefelder — Union of the German Academies of Sciences and Humanities
BertilEmrah Oder — BilimAkademisi (The Science Academy, Turkey)
MartynPickersgill — Royal Society of Edinburgh (United Kingdom)

Pere Puigdomenech — Royal Academy of Sciences and Arts of Barcelona / Institute for
Catalan Studies (Spain)

Kirsti Strom Bull — Norwegian Academy of Science and Letters

ZbigniewSzawarski — Polish Academy of Sciences

RaivoUibo — Estonian Academy of Sciences

Support to PWGSE and Drafting Group: Robert Vogt (ALLEA secretariat)
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